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June 16, 2026

Mr. Israel Marmolejos
Superintendent

Lopatcong Township School District
321 Stonehenge Drive

Phillipsburg, New Jersey 08865

Dear Mr. Marmolejos:

I have reviewed the employment contract for Tiffany Menegus for Assistant BA / Acting School Business
Administrator / Board Secretary, in accordance with N.J.S.A. 18A:7-8(j) and to determine compliance with the
standards adopted by the Commissioner of Education at N.J.A.C. 6A:23A-3.1. Based upon my review, [ have
determined that those provisions of the contract subject to my review are in compliance with applicable laws
and regulations, Therefore, I approve the contract for a period commencing on July 1, 2026, through June 30,
2027 with a salary of $110,000.

If there are any changes to the terms of this contract, you will need to submit it to the Warren Executive
County Superintendent, for review and approval prior to the required public notice and hearing of such
changes.

Please be reminded that the contract for this position must be submitted annually to the Executive County
Superintendent for review and approval.

Kindly submit a copy of the signed contract once it is executed.

Sincerely,
Rosalie S. Lamonte, Ph.D.
Interim Executive County Superintendent

¢: Pamela Thomas, Board of Education President
Michael Simonetta, County School Business Official
Tiffany Menegus, Assistant BA / Acting School Business Administrator
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ASSISTANT BUSINESS ADMINISTRATOR/ACTING SCHOOL BUSINESS
'ADMINISTRATOR/BOARD SECRETARY
EMPLOYMENT AGREEMENT
LOPATCONG TOWNSHIP BOARD OF EDUCATION

THIS AGREEMENT (“Agreement”) is made and entered into this 1st day of July
2026, by and between TIFFANY MENEGUS (hereinafter referred to as "Ms. Menegus,”
“Employee” or the “Acting Business Administrator”) whose address is 111 Hope
Crossing Rd., Belvidere, NJ 07823, and the Lopatcong Township Board of Education,
with offices located at 321 Stonehenge Dr., Phillipsburg, NJ 08885 (hereinafter referred
to as the “Board”; Ms. Menegus/Employee/Acting Business Administrator and the Board
each singularly being a "Party” and collectively being the “Parties” for purposes of this
Agreement”).

WHEREAS, N.J.S.A. 18A:16-1.1 contemplates the possibility of New Jersey
boards of education appeointing an individual to act in the place of, and during, an
administrator's absence, including appointment to the position of School Business
Administrator/Board Secretary; and

WHEREAS, Ms. Menegus is the holder of an appropriate certificate for the
position of Assistant School Business Administrator/School Business
Administrator/Board Secretary as prescribed by the State Board of Education and as
required by N.J.S.A. 18A:17-14.2;

WHEREAS, the Board desires to engage Ms. Menegus as a certificated School
Business Administrator/Board Secretary on a contractual, acting, basis commencing
July 1, 2028, and continuing until the earlier to occur of either 1) the happening of one of
the termination events set forth in Section 1, Subparagraphs a through d hereof, or 2)
June 30, 2027; and

WHEREAS, the Board desires to provide MS. MENEGUS with a written

agreement setting forth the terms and conditions of her contractual engagement by the
Board.

NOW, THEREFORE, in consideration of the foregoing premises and mutual
covenants hereinafter set forth, the Parties agree as follows:

1. TERM

The Board hereby appoints the Employee as Assistant School Business
Administrator/Acting School Business Administrator/Board Secretary commencing July
1, 2026 and continuing through June 30, 2027, unless terminated earlier pursuant to
this Agreement. This appointment is temporary in nature and shall terminate upon:



a. Appointment of a permanent School Business Administrator;
b. Return of the regularly appointed School Business Administrator;
c¢. Expiration of this Agreement; or

d. Earlier termination in accordance with Section 14, titled “Termination of Employment”.

Any extension or renewal shall be made only by written addendum approved by both
Parties and, where required, the Executive County Superintendent.

2. CERTIFICATION

At all times while serving pursuant to this Agreement, the Assistant School Business
Administrator/Acting Business Administrator shall hold a valid and appropriate certificate
to act in the Lopatcong Township School District (“District”) operated by the Board in
accordance with the pertinent job description and the Rules and Regulations of the New
Jersey Department of Education, specifically including the certificate required by
N.J.S.A. 18A:17-14.2. In the event that the certificate of the Assistant Business
Administrator/Acting Business Administrator is revoked, this Agreement shall
immediately and automatically become null and void as of the date of the revocation.
Likewise, if Employee is precluded from performing her duties by any judgment, order or
direction of any court of competent jurisdiction or the Commissioner of Education, this
Agreement shall be null and void as of the date of the judgment, order or direction, and

Employee’s employment in the role of Assistant Business Administrator/Acting Business
Administrator shall cease.

3. RESPONSIBILITIES/DUTIES.
At all times during the term of this Agreement, the Employee shall devote the necessary
attention to the business of the District. However, she may serve as a consultant to
other districts or educational agencies, lecture, engage in writing activities and speaking
engagements, and engage in other activities with the advanced written approval of the
Superintendent. Any stipend received by the Acting Business Administrator shall be
given to the Board except as noted below.

In the event that the Acting Business Administrator has taken, with the advanced
approval of the Superintendent if required, vacation or personal day(s) for the day(s) in
which such outside activity takes place, then the Acting Business Administrator shall
retain any stipend, honoraria or fee paid.

Further, if the Acting Business Administrator chooses to engage in any other outside
activities that are unrelated to the Employee's duties and responsibilities, and take place
outside of the hours of a normal working day in which the Acting Business Administrator
is fulfilling her job duties and responsibilities, she shall retain any stipend, honoraria or



fee paid. For instance, should the Acting Business Administrator prepare, develop,

write, author or publish any literature, article, treatise, book or other publication not
directly related to the business of the District, and that does not involve the use of
District resources, she shall keep any stipend, honoraria or fee paid. On the other hand,
if such literature, article, treatise, book or publication is directly related to the business of
the District or involves the use of District resources, any stipend, honoraria or fee
received shall be given to the Board.

Ms. Menegus shall have the responsibilities and job functions as set forth on the
pertinent job description and such responsibilities designated by the Superintendent of
Schools. The Employee shall be the Chief Business Officer of the Board, as wel! as
have supervision over the fiscal operations of the District and shall arrange the
administrative and supervising staff concerning business affairs, with Board approval.
Additionally, the Acting Business Administrator shall have the right to legal assistance in
carrying out her duties at the expense of the Board provided that she has conformed to
the Board's policies, rules and regulations, as well as any applicable provisions of State
law or regulation. However, the Board's obligation in this regard does not extend to
providing and/or obtaining legal assistance in any suit or matter brought by the Acting
Business Administrator against the Board or any individual Board members, or as
otherwise provided by applicable law and regulation.

Without limiting the foregoing, in consideration of the employment, salary and
fringe benefits established herein, Employee hereby agrees to the following:

A. To faithfully perform the duties of the Assistant Business Administrator/Acting
Business Administrator and Board Secretary for the Board and to serve in accordance
with the Laws of the State of New Jersey, Rules and Regulations adopted by the State
Board of Education, existing Board policies and those which are adopted by the Board
in the future. The specific job description adopted by the Board, applicable to the
position of Assistant Business Administrator and Business Administrator, is incorporated
by reference into this Agreement as if set forth at length.

B. To devote the necessary time, skills, labor and attention to this employment
during the term of this Agreement. Mrs. Menegus shall notify the Superintendent in the
event she is going to be away from the District on District business for two (2) or more
days in any week. Any time away from the District that is not for District business must
be arranged in accordance with provisions governing time off. The Superintendent also
recognizes the responsibilities of the Business Administrator may not always conform to
a standard workday. Because of this, the Acting Business Administrator is provided the
flexibility to adjust her office hours as needed to tend to District business.



C. All duties assigned to the Acting Business Administrator by the Board shall be
appropriate to and consistent with the professional role and responsibility of the
Business Administrator. The Board retains the right to modify these duties, as it deems
appropriate.

D. The Board shall provide the Acting Business Administrator with a laptop
computer to be used to carry out the Employee’s duties. The Employee shall be
responsible for carrying for and maintaining said computer which shall be Board
property and shall be returned to the Board upon Employee’s separation from service.

4. PROFESSIONAL GROWTH.
The Board encourages the continuing professional growth of Employee through
appropriate participation in:

A. The operations, programs and other activities conducted or sponscred by
local, state, and national school administrator and school board associations;

B. Seminars and courses offered by private or public educational institutions;

C. Informational meetings with other persons whose particular skills or
backgrounds would serve to improve the capacity of Employee to perform her
professional responsibilities for the Board;

D. Visits to other institutions, and

E. The Acting Business Administrator shall be permitted to attend other activities,
meetings and conferences with the approval of the Superintendent. Mrs. Menegus shall
request approval in such a manner as to provide the Superintendent with reasonable
opportunity to consider such requests prior to the date of the other activity, meeting or
conference, as the case may be.

F. The Board of Education shall cover the cost of additional coursework and
required professional development necessary for the Acting Business Administrator
position, including classes, certifications, and related fees, not to exceed Three
Thousand Dollars ($3,000.00) per contract year

G. The Board of Education shall cover the cost of the required mentoring
program and associated fees for the Acting Business Administrator, not to exceed Two
Thousand Five Hundred Dollars ($2,500.00).

In addition, in its encouragement, the Board may permit a reasonable amount of release
time for Employee to attend such matters and to reimburse Ms. Menegus for the
necessary fees for registration, travel, lodging, meal expenses and subsistence
expenses, as approved by the Board in its budget and pursuant to N.J.S.A. 18A:11-12,
N.J.A.C. 6A:23A-7-1 et seq., and any other applicable State law or administrative



regulations, as well as any circulars published by the New Jersey Department of the
Treasury and any other applicable State directives.

5. COMPENSATION

Employee shall receive an annual salary of One Hundred and Ten Thousand Dollars
($110,000) for the duration of this Agreement, inclusive of Board Public meetings and
Board Committee Meetings. This salary shall be paid in 24 equal semi-monthly
installments per the policies of the Board governing payment of Administrators in the
District.

Salary shall be prorated based upon actual employment dates and paid according to
District payroll procedures.

Employee shall be treated as a regular employee for payroll, tax withholding, benefits,
and pension purposes consistent with applicable law.

6. WORK YEAR

Ms. Menegus shall work a twelve (12) month schedule and will commence on July 1,
2026 to June 30, 2027 unless earlier terminated upon the happening of one of the
events set forth in Section 1, Subparagraphs a through e hereof.

Normal workday: Eight (8) hours per day, exclusive of lunch. Additional hours and
required Board meeting attendance are included within compensation.

7. SICK DAYS AND VACATION.

A. The Employee shall be allowed 12 (twelve) days of sick leave per year. The
Board may require Employee to submit a physician's certification as proof of illness for
any period of sick leave that is for three (3) or more consecutive school days. The
unused portion of such leave at the end of each year shall be cumulative and may be
carried over from one year to the next in accordance with the provisions of Title 18A. if
this Agreement is extended or renewed, upon retirement from the Lopatcong Township
School District, in accordance with N.J.S.A. 18A:30-3.5, Employee will receive
severance pay for unused accumulated sick days in an amount equivalent to 1/260th of
her annual salary for each day of sick leave which she will have accumulated as of the
effective date of retirement, up to a maximum of fifteen thousand dollars ($15,000.00).

If the Employee separates from the Board prior to retirement, payments for sick leave
shall be forfeited.

B. The Employee shall have, after exhaustion of all unused, accumulated sick
and personal days, a right to request extended sick leave for accident or iliness for a



period not to exceed thirty (30) additional workdays, which shall not be accumulative nor
be carried over toward financial payment upon retirement. The need for a prolonged
absence shall be adequately supported by a physician’s certification, and the granting of
such extended leave shall be at the sole discretion of the Board.

C. The Employee will be credited with remaining sick days that are transferred
from her original sick bank (17 days).

D. The Employee shall have 20 (twenty) vacation days per school year.
Vacations shall be scheduled so as to minimize disruption to the operations of the
District. Vacations will require advance approval of the Superintendent. As noted above,
if Employee wishes to take two (2) continuous vacation days and be away from District
business, she shall give the Superintendent prior notice of her intent to take such
vacation. In the event that Employee intends to take less than two (2) continuous
vacation days, such notice will not be necessary. The Board, through the
Superintendent's Office, shall be responsible for maintaining written documentation of
the Employee's earned and accrued vacation days. Unused vacation days shall be
forfeited if not used by June 30, 2027. However, if this Agreement is extended beyond
the initial year, 10 unused vacation days will be allowed to roll over into the following
year. This carryover shall not be cumulative, and any vacation days carried over from
the previous year that are not used shall be forfeited.

E. The Acting Business Administrator will be entitled to the following holidays:
Independence Day, Labor Day, NJEA Convention (2 days), Thanksgiving Day, the day
after Thanksgiving, Christmas Eve, Christmas Day, the days between Christmas Day
and New Year's Eve with the exception of two days to be determined by the
superintendent, New Year's Day, Martin Luther King Day, Friday before Presidents Day,
Presidents Day, Good Friday, the Monday after Easter, Memorial Day, and Juneteenth
with no loss of pay and other days determined by the Superintendent and approved by
the Board. If any of these Holidays fall on a weekend and are not celebrated by the
District with closure(s) on a business day, then the Acting Business Administrator will be
granted floating holidays for each holiday during the contract year that does not occur
on a weekday. These floating holidays may be used as additional vacation days;
however, any floating holidays not used during the contract year in which they occur will
be forfeited at the end of the contract year without compensation.

8. PERSONAL AND OTHER LEAVE.
A. lliness in the immediate Family
e |n case of illness in the immediate family of the Acting Business
Administrator shall have the same rights as other certificated personnel in




accordance with New Jersey Sick Leave Laws.

B. Bereavement days

e In the event of the death of a parent, spouse, mother-in-law, father-in-law,
child, grandparent, great grandparent or grandchild, time will be granted
without loss of pay, which shall commence on or after the day of death
and be completed within two (2) calendar weeks after the day of the
funeral, but in no event to exceed five work days.

e In the event of the death of a brother, sister, son-in-law, daughter-in-faw,
brother in-law, or sister-in-law, time shall be granted without loss of pay,
which shall commence on or after the day of death and be completed
within two (2) calendar weeks after the day of the funeral, but in no event
to exceed three (3) work days.

e One (1) day shall be granted in the event of the death of a relative outside
the immediate family defined above,

e Upon prior notice to, and written approval of the Board President, funeral
leave in circumstances other than outlined above may be permitted.

C. Personal Business Days
The Acting Business Administrator will be entitled to 5 (five) personal leave days, to
attend personal business during the school day with full pay, during the work year.

Unused personal days shall convert to accumulated sick leave at the end of each year,
subject to N.J.S.A. 18A:30-7.

D. Jury Duty
If the Acting Business Administrator is called on jury duty, she shall be compensated for
any time lost from her regular duties in the following manner. Specifically, the Acting
Business Administrator shall be paid the difference between regular pay less the pay
received, if any, from the summoning court for jury service.

9. TRAVEL & EXPENSES.
In the event the Employee uses her own vehicle, the Board shall pay Ms. Menegus in
accordance with New Jersey Statutes and Regulations, and in accordance with
Circulars published by the New Jersey Department of Treasury Office of Management
and Budget or any other applicable directive, for the use of an automobile used for
purposes other than commuting in accordance with N.J.S.A. 18A:11-12, N.J.A.C,
BA:23A-7.1 et seq., and any other applicable State law or administrative regulations, as
well as any circulars published by the New Jersey Department of the Treasury and any
other applicable State directives. If Ms. Menegus incurs any extraordinary actual
expense that results from the explicit written directive of the Superintendent, then she




shall be reimbursed by way of a voucher for the actual expense incurred in accordance
with N.J.S.A. 18A:11-12, N.J.A.C. 6A:23A-7.1 et seq., and any other applicable State
law or administrative regulations, as well as any circulars published by the New Jersey
Department of the Treasury and any other applicable State directives.

The Board shall pay Ms. Menegus' dues for membership in the NJASBO, HWASBO,
and International Associations of School Business Officials. The Board shall also
reimburse the Acting Business Administrator for any registration fees and appropriate
expenses for attendance at the NJASBO Conference, NJSBA Fall Annual Workshop,
HWASBO meetings, School Alliance Insurance Board meetings, and Department of
Education meetings.

10. MEDICAL BENEFITS.

The Board shall provide Ms, Menegus with appropriate medical benefits as required
under P.L. 2020, Ch. 44, Benefits will include:

A. Medical Coverage;
B. Prescription Drug Benefit Program; and Dental Coverage.

Pursuant to applicable law and regulation, the Employee shall contribute an amount
toward payment of premiums. Without limiting the foregoing, the Acting Business
Administrator shall contribute toward health benefits coverage pursuant to P.L. 2020
Chapter 44, or, if amended, then applicable law and regulation. The contribution shall
be made through payroll deduction.

The Parties agree that Ms. Menegus may voluntarily waive entitlement to any or all
insurances. If Ms. Menegus does so, waiver monies will be in consistent with the waiver
provisions applicable to the Lopatcong Township Association collective bargaining
agreement, and the Acting Business Administrator must provide the Board with proof of
coverage (i.e. a copy of the medical insurance card or a letter from the medical
insurance provider), before the Acting Business Administrator may waive such
insurance. Any reenrollment by the Acting Business Administrator must occur by July
1st, or otherwise be consistent with the requirements of COBRA. In addition, with
reasonable notice in writing from the Board, the above provisions concerning the “opt
out” benefit described in the paragraph above will expire if there is evidence that
premium rates have increased because of the waiver incentive system or if the
carrier(s) do not permit such an incentive system. Notwithstanding the foregoing, the
amount of any such "opt out" payment will be subject to and shall be limited as required

pursuant to P.L. 2010 c.2, or any other applicable New Jersey law and/or Administrative
Regulation.



Prior to each insurance re-opener period, the Board's insurance carrier and/or its
representative shall meet with Ms. Menegus, if requested, and discuss the insurance
plan benefits. The insurance carrier and/or its representative shall also disclose specific
risks should Ms. Menegus elect not to participate in any plan.

Notwithstanding any of the insurance protection provisions, should Ms. Menegus have a
change of status (e.g. termination of employment, death, separation, divorce, etc.),
which causes Employee to lose alternative dental, medical or prescription plan
coverage, Employee shall be entitled to be re-enrolled provided Ms. Menegus provides
written notice to the Board within sixty (60) days of the event causing such change. The
Board's obligation for the cash option shall be prorated for the employee subject to the
date in which the change in status becomes effective. Upon the Board's receipt of Ms.
Menegus' desire to re-enroll due to a change in status, it will be implemented at the first
permissible date.

Any return to the Board's insurance plan(s) for reasons other than a change in status is
subject to the terms and conditions of the Board's insurance carrier.

11. PROFESSIONAL LIABILITY.
The Board agrees that it shall defend, hold harmless, and indemnify the Acting
Business Administrator from any and ali civil or administrative demands, claims, suits,
actions, and legal proceedings brought against the Acting Business Administrator in her

individual capacity and arising from her official capacity as agent and/or employee of the
Board in accordance with N.J.S.A. 18A:16-6,

The Board further agrees that should any criminal action be instituted against the Acting
Business Administrator for any such act or omission and should such proceeding be
dismissed or result in final disposition in favor of such a person, the Board shall
reimburse for the cost of defending such proceeding, including reasonable counsel fees

and expenses of the original hearing or trial and all appeals, in accordance with N.J.S.A.
18A:16-6.1.

If, in the good faith opinion of the Acting Business Administrator, a conflict exists in the
legal position of the Acting Business Administrator and the legal position of the Board in
a specific matter in which the Board and the Acting Business Administrator are both
named as defendants, the Acting Business Administrator may engage counsel of her
choice, subject to the reasonable approval of the Board, in which event the Board will

indemnify the Acting Business Administrator for the costs of legal defense as permitted
by state law.



13. EVALUATION.
The Superintendent shall evaluate and assess in writing the perfoermance of the Acting
Business Administrator at least one time during the term of this Agreement. The
Superintendent and the Acting Business Administrator shall meet and discuss the
evaluation. These evaluations and assessments shall be reasonably related to the
position description of the Business Administrator and her duties as Acting Business
Administrator as specified in this Agreement.

14. TERMINATION OF EMPLOYMENT AGREEMENT.

This Agreement shall also be subject to termination in the event of:
A. Mutual agreement of the Parties;

B. Unilateral termination by either Party with as much advance notice as
possible, and in no event less than thirty (30) days written notice. Employee agrees any
such notice from her shall be hand-delivered or sent via certified mail, return receipt
requested, addressed to the Superintendent;

C. By operation of N.J.S.A. 18A:27-4.1, N.J.S.A. 18A:28-9, and/or N.J.A.C.
6A.32-4.6, if applicable; and/or.

D. By discharge for cause. The Acting Business Administrator may be
immediately discharged for inefficiency, incapacity, unbecoming conduct, and neglect of

duty, breach of contract, or other just cause, in accordance with the procedures set forth
in N.J.S.A. 18A:6-9.

E. This Agreement shall otherwise terminate on June 30, 2027 or at which earlier
point a permanent Business Administrator is hired or upon the happening of one of the
other events set forth in Section 1, Subparagraphs a through d hereof.

15. RELEASE OF PERSONNEL INFORMATION/PERSONNEL RECORDS.
Employee shall have the right, upon request, to review the contents of her personnel file
and to receive copies at Board expense of any documents contained therein. She shall
be entitled to have a representative accompany her during such review. No material
derogatory to Employee's conduct, service, character or personality shall be placed in
her personnel file. unless she has had an opportunity to review the material. Employee
shall acknowledge that she has had the opportunity to review such material by affixing
her signature to the copy to be filed with the express understanding that such signature



in no way indicates agreement with the contents thereof. The Employee shall also have
the right to submit a written answer to such material.

16. COMPLETE AGREEMENT.
This Agreement embodies the entire agreement between the Parties hereto and
supersedes any prior or contemporaneous agreement, representation or understanding,
whether written or oral. This Agreement may not be modified except by written
instrument executed by both Parties hereto. Any madification to this Agreement shall be
submitted to the Executive County Superintendent for review and approval.

17. CONFLICTS.
In the event of any conflict between the terms, conditions and provisions of this
Agreement and the provision of the Board's policies, then, unless otherwise prohibited
by law, the terms of this Agreement shall supersede the provisions of the Board's
policies.

18. SAVINGS CLAUSE.
If, during the term of this Agreement, it is found that specific clause of this Agreement is

ilegal under Federal or State law, then the remainder of this Agreement not affected by
such a ruling shall remain in force.

Remainder of Page Left Blank
Signatures Begin on Next Page



IN WITNESS WHEREOF, they set their hands and seals to this Agreement
effective on the day and year first above written.

Employee Board

by: (_—B(LW\AQAAJ&TM

Pamela Thomas
Acting School Busi Administrator/ Board President
Board Secretary

WITNESS: WITNESS:

\hemtﬂ/%/uj Vl:zw/ﬂ"'//k’

Dated: //Dé// b%iookﬂ- Dated: // / / cf’/ 290 {




Assistant Business Administrator/Acting Business Administrator/Board Secretary
Detailed Statement of Contract Costs i i
District: Lopatcang Township | I

Name: Tiffany Menegus | N | l

; 1260 | . 5423.08
District Grade Span PreK-8th -
On Roll Students as of 10-15 763 __|memberships: _

Yaar 1 SR T8, 100.00
Contract Term: July 1, 2026 to June 30, 2027 ASBO INTL $240.00
5333!1 WARREN/HUNT ASE! 5165.00
Salary $ 110,000 R .
Longevity e | - -
Shared Service 5 * =
Tolal Annual Salaryl 5 110,000

|Additional Salary

Quantitative Merit Goals
Qualitative Merit Goals

3
J
]
Total Additional Salary | .
Total Annual Salary plus Additional Sataryl § 116,000
Board Contributlon for Cost of Premlums for:
Health Insurance
Prescription Insurance
Dental insurance
Vision Insurance
Disability Insurance
Long-term Care Insurance
Life Insurance
Gther Insurance - Describe:
Walver of Benefits
Section 125 Plan Reimbursements - Describe: ¥
Board Contributfon {or Cost of Premiums 42,211
Emgloyee contribution to health benefits as per law 9,040

41,100

R AV RV R Rl ATl B AT R A
.

Total Health Benefit Compensation| $ 33,171
Other Compensation .
Travel and Exg Reimbursement (Estimated Annual Cost} |
Professional Development {Capped Amount or Estimated Annual Cost) 3,000 | —
Tuition Reimbursement =
Mentaring Expenses - Describe; 2,500
National/State/County/Local/Olher Dues 3,535 I | S el | e
Subscriptions - T
Board Paid Cell Phone or Reimb t for Personal Cell Phone : = o
Camputer for Home use, including supplies, mal ce, internet I
Total Other Compensation| $ 9,035
ISi:k and Vacation Compensation I ’ i
{Max Paid for Unused Sick Leave Upon Retirement 15,000 — v ' )
Max Paid for U 1 Vacation Leave - Retirement or Separation 8,462
Total Sick and Vacation Compensation] § 23,462 =
TOTAL CONTRACT COSTS| 5 175,668 T T




